
 

 
Job Description 

 

Grain & Milling Process Improvement Intern 
 
 

 

 

Position Summary 
 

The Process Improvement Intern will support the Operations group with tasks that includes production process 
optimization, implement Total Milling Yield tracking, formulate/process matrix from milling yield data upon 
deviation of product scope, and personnel development and training. Interaction with all levels of employees 
from production workers to top location and business leadership will occur within a ‘mentorship’ framework. 

 
Position Responsibilities 

 
• Assist in identifying capacity constraints, quality issues, material handling, as well as additional 

processes 
• Collect, analyze, and interpret detailed unit operations data to optimize operating efficiency and 

maximize capacity. 
• Issue recommendations to improve unit yields and energy usage. 
• Interpret instructions and apply learned engineering principles on assignments, complex features, and 

possible solutions. 
• Recognize and report and/or suggest recommendations regarding safety, health, environmental and food 

safety issues that impact operations and personnel. 
• Foster a culture of safe behavior and environmental compliance at all times. 
• Demonstrate regular attendance and timeliness in reporting to work, meetings and completing 

assignments 
 

Qualifications 
 

• Working towards a BS degree from an accredited program in Milling/Feed Science, 
Mechanical or Industrial Engineering, or related field 

• Strong analytical, organizational, and negotiating skills. 
• Excellent communications, computer, and public relations skills. 
• Must be a professional, self-motivated individual. 
• A high degree of initiative and resourcefulness in completing work with limited mentorship 
• Able to function in fast paced environment. 

 
For Internal Office Use Only - Disclaimer 

 
FLSA Status: NonExempt 
F/P: Full-time 
Job Family:         Field Operations 

 
This job description is not intended, and should not be construed to be, an exhaustive list of all responsibilities, skills, efforts or working conditions associated with the job. 
It is intended, however, to be an accurate reflection of those principal job elements essential for making decisions related to job placement, performance, employee 
development and compensation. As such, the incumbent may perform other duties and responsibilities as required. 

 
Last Updated By: Joleen Hueftle 
Date of Last Modification: 01/07/2022 
 
Contact: Jeff Swan | Regional Operation Manager  
              Jeff.Swan@Gavilon.com 


